
EAST AYRSHIRE LICENSING BOARD 

 

Minute of the meeting of East Ayrshire Licensing Board held within The Council Chambers, 

Council Headquarters, London Road, Kilmarnock on Tuesday 23 June 2015 at 10am. 

 

 

SEDERUNT: Councillor T Cook (Chair), Councillor J Buchanan, Councillor J Campbell, 

Councillor L Jones, Councillor J McGhee, Councillor M Pirie and 

Councillor H Ross. 

 

ATTENDING : Mr S McCall (Depute Clerk to the Licensing Board), Inspector A 

Henderson, Sergeant D McIntosh and Ms V Thomson (Police Scotland), 

Mrs C McEwan and Mr I Hiles (Licensing Standards Officer), Mrs P 

Duncan and Ms S Duncan (Licensing Board Administrators).  

 

APOLOGIES  : Councillor E Cowan, Councillor J Knapp, Councillor G Mair. 

 

 

 

1.  SEDERUNT 

 

Noted. 

 

 

2.  MINUTES OF MEETING 

 

2.1 The Minute of the meeting of East Ayrshire Licensing Board held on 26 May 2015 

was approved and noted. 

 

 

3.  REVIEW OF PREMISES LICENCE 

 

3.1 Review of premises licence for premises known as Killie Convenience Store, 9 

Burns Precinct, Kilmarnock, following receipt of a Premises Licence Review 

Application in terms of Section 36(3)(b) of the Licensing (Scotland) Act 2005 

from Police Scotland. 

 

  The Depute Clerk advised that a premises review application had been 

received from the Chief Constable, Police Scotland in respect of premises 

known as Killie Convenience Store, 9 Burns Precinct, Kilmarnock, that the 

licence holder had failed to comply with the licensing objectives, preventing 

crime and disorder and securing public safety. 

 

  Mr A Hunter, Solicitor, appeared on behalf of the licence holder, Killie 

Convenience Store Ltd., together with Mr Sajid Hussain, sole Director of 

Killie Convenience Store Ltd. and Justine Boyce, DPM. 

 

Police Scotland was represented at the review hearing by Inspector A 

Henderson. 

 

Mr Hunter had no preliminary matters to raise. 

 

As there were no preliminary matters, the hearing proceeded in accordance 

with the agreed procedure for hearings. 
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Inspector Henderson submitted that at approximately 3.10pm on Monday 9 

February 2015, local police officers were on uniformed foot patrol within the 

Burns Mall shopping centre, Kilmarnock when they observed a male entering 

the subject premises.   The officers had observed this male a short time 

earlier, at which time they had noticed that he appeared heavily under the 

influence of alcohol, smelling strongly of alcohol and noticeably unsteady on 

his feet.   On seeing the male enter the subject premises, the officers continued 

their observations, at which time they saw the male approach the alcohol 

display within the shop, whereby he proceeded to select a litre bottle of Glens 

Vodka and four cans of Tennents Lager.   He thereafter made his way to the 

shop counter with his selection and was served by a female staff member.   

During the course of the transaction, it was noted by the officers that the 

female staff member was on a mobile phone and clearly was not directing her 

full attention to the male, nor had she observed his intoxicated state prior to 

allowing the sale to take place. 

 

Following the sale, the male exited the shop, at which time he was approached 

by the officers and spoken to.  The purchased alcohol was subsequently seized 

for production purposes and the male’s full details obtained.  The officers 

then re-attended at the premises whereby they spoke with the female member 

of staff and made her aware of the offence committed, namely the sale of 

alcohol to a drunk person.  Following enquiries  both the female member of 

staff and Mr Sajid Hussain, the sole Director of the company which holds the 

Premises Licence are currently the subjects of a report to the Procurator 

Fiscal for contravention of Section 113(1) of the Licensing (Scotland) Act 

2005.  The case in question is still being considered by the Procurator Fiscal. 

 

On Monday 23 March 2015 Mr Hussain attended a pre-arranged meeting 

with Divisional Police Licensing staff within Kilmarnock Police Office in 

order to discuss the aforementioned circumstances.   During the meeting the 

incident was discussed in full and Mr Hussain was very apologetic and 

appeared extremely remorseful that the incident had highlighted failings in 

the manner in which his premises had been operated.  He assured licensing 

staff that he had made arrangements to carry out refresher training for all 

staff, inclusive of himself and he was keen to prevent any such issues arising 

again.   Mr Hussain was also in receipt of all his relevant paperwork, which 

was all found to be in order.  A decision was agreed upon that the incident 

would be dealt with by way of a formal police intervention, which would 

allow Mr Hussain an agreed period of time to carry out and implement the 

recommendations that had been discussed and which would assist in resolving 

the matter to a satisfactory level.   He was happy to proceed with this course 

of action and a timescale of one month from the date of meeting was set to 

ensure that the recommendations detailed within the intervention had been 

complied with. 

 

It was the intention of the Divisional Licensing staff that a further meeting 

would be then arranged with Mr Hussain to discuss and ensure that the 

premises were being operated in a manner consistent with the Licensing 

Objectives and that no additional issues were identified.   However prior to 

this, licensing staff were made aware of a further incident at the subject 

premises. 

 

At approximately 2.30pm on Thursday 7 May 2015 Police Officers were 

carrying out uniformed foot patrol in Kilmarnock town centre when they 

were made aware of the report of an intoxicated male within the Stagecoach 

bus depot.   On their arrival at the bus depot, police found that paramedics 
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were already in attendance and had commenced their observations of the 

male.   Following initial assessment however, the male refused any further 

medical treatment and exited the ambulance.   The male was noticeably 

unsteady on his feet, smelling strongly of alcohol and staggering, but he was in 

the company of a male friend who informed police that he would take 

responsibility for the male and ensure he got home safely.   The two males 

were thereafter allowed to go about their business. 

 

As police made their way back into the Burns Mall shopping precinct, they 

observed the same intoxicated male making his way into the subject premises, 

whereby he was observed selecting a can of HCC cider from the alcohol 

display.   The male thereafter approached the shop counter where a male 

sales assistant proceeded to put the transaction through the till and take 

payment for same.   Upon exiting the store, the male was stopped by the police 

officers, who noted that he was still unsteady on his feet, slurring his speech 

and that his eyes were glazed over due to his inebriated condition.   The 

officers noted that the male had the can concealed within his pocket and on 

being questioned he confirmed that he had just purchased it within the 

subject premises.  The can was subsequently seized and full details of the male 

obtained. 

 

The police officers thereafter attended at the premises and spoke with the 

male staff member who was responsible for serving the male and made him 

aware of the offence committed.  Also present within the locus was Mr Sajid 

Hussain, the owner of the premises, who identified himself as being the 

person in charge.   He was apprised of the circumstances and advised that he 

and his staff member would be the subject of a report to the Procurator Fiscal 

for contravention of Section 113(1) of the Licensing (Scotland) Act 2005.   

Subsequently visits to the premises in attempts to obtain the relevant CCTV 

had met with a negative result.   Officers have found staff evasive and Mr 

Hussain would appear to be making clear attempts to evade officers.   He has 

also claimed that CCTV footage of this particular incident is not available for 

viewing due to technical difficulties and it is unknown if this is just another 

attempt to hamper police enquiries. 

 

Inspector Henderson reported that it was the Chief Constable’s submission 

that the events detailed show that there has been a failure in operating 

procedures and a disregard for the licensing objectives, namely preventing 

crime and disorder and securing public safety.   Police Scotland have in the 

spirit of co-operation and partnership, attempted to support and assist the 

premises in improving the failings identified through formal intervention, as 

well as inspections. 

 

In support of the letter, it was brought to the attention of the Board that the 

premises had previously been the subject of a similar review to East Ayrshire 

Licensing Board which was heard on 23 April 2013.   As a result of this 

review, the premises were dealt with by means of a 28 day suspension of the 

Premises Licence. 

 

Inspector Henderson concluded that the Chief Constable requests that the 

Licensing Board considers the aforementioned grounds for review and takes 

such steps as it considers necessary, or appropriate, for the purposes of the 

Licensing Objectives in terms of Section 39(2) of the Act. 

 

In the event of there still being a premises licence at the conclusion of the 

review, the Chief Constable requests that the premises licence be suspended 
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until such times as to allow the Premises Licence holder the opportunity to 

implement the following measures in order to ensure compliance with the 

Licensing Objectives:- 

 

 All staff members are given a minimum of the mandatory two 

hours re-training this ensuring that the Licensing Objectives are 

re-inforced. 

 

 An appropriate number of staff members are trained as Personal 

Licensing Holders to ensure that a Personal Licence Holder is on 

duty at all times to authorise all sales of alcohol. 

 

 CCTV is in full working order and all staff are able to access and 

operate the system 

 
Mr Hunter had no questions for Chief Inspector Henderson. 

 

The Depute Clerk reminded Board Members that in terms of Section 38(4)(a) 

of the Licensing (Scotland) Act 2005 it was a statutory requirement for 

Licensing Standards Officers to submit a report in respect of a premises 

licence review. 

 

Mrs McEwan, Licensing Standards Officer, reported as follows:- 

 

Following a Premises Licence Review request by the Divisional Commander, 

Strathclyde Police, dated 20 March 2013, Members unanimously agreed to 

suspend the Premises Licence in respect of these premises, which were known 

at that time as St Enoch News, for a period of 4 weeks. 

 

This decision was taken following notification that a member of staff had sold 

alcohol to a drunk person, and that on another occasion, plain clothes police 

officers witnessed a member of staff selling alcohol to a young male, and 

failing to question the male regarding his age.  It was thereafter established 

that the male had been 17 years of age. 

 

The Licensing Standards Officer’s report at that time reported incidents of 

staff having been involved in the sale of alcohol without the necessary training 

having been undertaken.  It was reported that despite the necessity for 

training having been highlighted to staff during one visit, a member of staff 

then proceeded to sell alcohol, regardless of having asked the customer for ID, 

which was not produced.  This sale was witnessed by a Licensing Standards 

Officer who thereafter issued the Licence Holder with a Compliance Notice in 

terms of Section 14 of the Act. 

 

The Report highlighted other issues which had been identified during 

inspections carried out prior to the Hearing, and included non-compliant 

promotions on alcohol being offered within the premises, the promotion of 

alcohol outwith approved areas, statutory notices not being displayed and 

bottles, on occasion, not being marked up as per Police Scotland Bottle 

Marking Scheme.  It should be noted that this scheme is voluntary and is not 

a requirement of the legislation, however, the Licence Holder had previously 

intimated his willingness to participate in the scheme. 

 

Since the expiry of the suspension period on 21 May 2013, the premises have 

been visited on a total of 5 occasions. 
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A visit to the premises in May 2013, following expiry of the suspension, 

revealed all to be in order.  During a visit to the premises on 19 March 2014, 

one member of staff was unable to produce their Training Record, however, I 

did recall having seen the Training Record on a previous visit, and was 

satisfied that training had in fact been undertaken, and as such guidance was 

provided to the Manager on duty as regards the requirement for staff to 

produce their Training Record when requested to do so.  It was also noted 

that a promotion, which breached the Mandatory Conditions was being 

offered within the premises.  Guidance was provided in relation to 

irresponsible promotions and the promotion was removed.  A check of 

random bottles revealed that bottles had not been marked up as per the Bottle 

Marking Scheme and a supply of pens was provided in order that bottles 

could be marked with the premises unique reference number. 

 

A visit to the premises on 20 August 2014 revealed that all was in order, 

however, a further visit to the premises on 17 February 2015 raised concern.  

Justine Boyce had identified herself as Manager, however, Catherine 

Anderson was the named Premises Manager on the Licence.  Following 

discussion with both Catherine and Justine it quickly became evident that it 

was in fact Justine Boyce who was in charge of the premises, with Catherine 

requesting that I discuss any matters direct with Justine.  This raised concern 

as I would expect the Premises Manager, having responsibility for the day to 

day management of the premises, to be the most appropriate person with 

whom to discuss any issues identified. 

 

Once again, a member of staff was unable to produce their Training Record 

but was insistent that training had been provided by the former Premises 

Manager.  Following a discussion with the member of staff concerned on the 

topics which should have been included in any training, I was not satisfied 

that adequate training had been undertaken and advised that the member of 

staff should not be involved in the sale of alcohol until such time as adequate 

training had been undertaken. 

 

A random check revealed that bottles had not been marked up as per the 

Bottle Marking Scheme and again guidance was provided.  Guidance was also 

provided as regards the logging of refusals made, as the last entry logged in 

the refusals book was November 2014.  Whilst this is not a statutory 

requirement, it was suggested that as best practice, staff routinely log refusals 

to sell alcohol in an effort to ensure that the premises are doing all they can to 

prevent illegal sales of alcohol and that all reasonable precautions are being 

taken. 

 

Following this visit a letter was sent to the Licence Holder detailing my 

concerns and requesting that he confirm the position as regards who 

essentially managed the premises.  The issue of staff training was also 

highlighted.  No response was received to this letter. 

 

Following notification that a Premises Licence Review request had been 

lodged by the Divisional Commander, Police Scotland, a further visit to the 

premises was made on Thursday 28 May 2015.  Justine Boyce, the current 

Premises Manager, was present at the time of the inspection.   The inspection 

revealed that all was in order, with the premises operating in compliance with 

the terms of the Premises Licence.  There are currently 6 members of staff 

working within the premises, 2 of whom are Personal Licence Holders.   

Refresher Training had been undertaken by staff on 21 February this year 

and had been provided by the former Manager, Catherine Anderson.  Bottles 
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were marked with the premises unique reference number and the Refusals 

Book contained details of incidences of refusals to sell alcohol. 

 

An application to Transfer the Premises Licence was lodged to transfer the 

Licence from S H Waqas Traders Ltd (SC258155) to Killie Convenience Ltd 

(SC443908), with Sajid Hussain being the sole Director of both companies.  

This transfer became effective on 10 October 2014 and at the same time the 

name of the premises changed from St Enoch News to Killie Convenience Ltd. 

 

On 8 January 2015 an application for Variation to substitute the Premises 

Manager from Sajid Hussain to Catherine Anderson (EA/PL/1278/13) was 

granted.  This variation was necessitated by the fact that Sajid Hussain had 

surrendered his Personal Licence to Glasgow City Council on 15 December 

2014, and as such could not remain as Premises Manager.   

 

Although no response had been received from Mr Hussain to the letter dated 

17 February 2015, an application was received by the Licensing Section on 11 

May 2015, to substitute Justine Boyce as Premises Manager.  A Personal 

Licence had been granted by the Clerk in terms of delegated authority to 

Justine Boyce on 2 April 2015. 

 

Sajid Hussain has been the Licence Holder of these premises since the coming 

into effect of the Licensing (Scotland) Act 2005 in September 2009, as sole 

Director of both S H Waqas Traders Limited and Killie Convenience Ltd.   

 

Following expiry of the suspension period on 21 May 2013, a total of 5 visits 

have been made to the premises.  Although I have reported that all was found 

to be in order on 3 of the inspections, issues were identified during other 

visits, some of which would appear to be recurring issues within the premises, 

with staff training being the main cause for concern. 

 

A further visit on 19 June 2015 revealed that all was in order.  Four training 

records were available for four members of staff and 1 personal licence 

holder was available. 

 

As the Licensing Standards Officers were not present and did not witness the 

events detailed in the Divisional Commander’s letter of 17 May 2015, I am 

unable to offer any further information at this time. 

 

Mr Hunter had no questions for Mrs McEwan. 

 

Mr Hunter submitted that Mr Hussain had held a licence for these premises 

since 2008, as the sole Director of limited companies.   Mr Hussain had 

renewed a lease on these premises in 2010 for a further 10 years and operated 

another shop in Cumbernauld, which was not licensed.  Mr Hussain has a 

wife and two children to support. 

 

Mr Hunter referred to the review letter stating that the Police hinted at the 

potential for the licence to be revoked.   He continued that if the licence were 

to be revoked, the premises would likely close.  He advised that the premises 

attract passing trade from people using the bus station or the taxi rank but 

had already suffered a loss in trade when Home Bargains opened. 

 

Regarding the surrender of Mr Hussain’s Personal Licence, Mr Hunter 

explained that Mr Hussain had failed to complete the refresher training in 

terms of the Personal Licence (Training)(Scotland) Regulations 2013 within 
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the requisite timescale.  To avoid the Personal Licence being revoked, the 

licence had been surrendered.  Mr Hussain had however re-applied for a 

Personal Licence, which was granted in February 2015. 

 

Mr Hunter referred to the incidents as being sub judice as the Procurator 

Fiscal still had time to raise a complaint. 

 

Referring to the incident on 9 February 2015, Mr Hunter explained that Mr 

Hussain had not been present within the shop and had been in London.    He 

advised that Ms Boyce had been working within the premises, together with 

another member of staff.   A male had entered the shop, selected alcohol and 

made his way to the till for payment.   In Ms Boyce’s opinion this was a 

routine transaction and the customer did not show any signs of being drunk.    

Ms Boyce did however admit that she had been using the telephone while 

serving the customer and apologised if she had not been paying the 

appropriate amount of attention.  Mr Hunter advised that Ms Boyce had been 

unaware of the problem until police officers attended at the shop 

approximately forty minutes later to advise her. 

 

Following the incident Ms Boyce arranged a group meeting involving all staff 

and had advised of the incident.  As a result refresher training had been 

carried out and a policy put in place whereby no staff member was to use the 

telephone while working at the till.   Should it become necessary to use the 

telephone, the staff member would require to move away from the counter. 

 

Referring to Mr Hussain’s meeting with Divisional Police Licensing staff 

within Kilmarnock Police Office and to the recommendations that had been 

discussed, Mr Hunter stated that these recommendations were not detailed in 

the review letter and he was unsure of the agreed recommendations. 

 

Addressing the incident on 7 May 2015, Mr Hunter stated that this was 

similar to the first incident and that it would be for a criminal court to 

determine whether the male was drunk.     He continued that police officers 

had observed the male for a period of time prior to him entering the shop, 

however the male had been within the shop only for a short period of time 

and in the member of staff’s opinion, the male had not appeared to be drunk.    

Mr Hunter stressed that the incident was as a result of the male being 

witnessed by police officers entering the premises and was not the result of 

concerns regarding the operation of the premises. 

 

Regarding the CCTV, Mr Hunter explained that Mr Hussain had experienced 

problems with the operation of the system as footage was being recorded over 

every 5 days.  This had now been rectified and recordings were now kept for 

28 days. 

 

Mr Hunter referred to the police comments that Mr Hussain appeared to be 

making clear attempts to evade officers and stated that he did not find Mr 

Hussain to be evasive at all.   By way of explanation he explained that Mr 

Hussain had just received news that a family member had been killed in 

Pakistan in a motor cycle accident and that he had not been thinking 

properly. 

 

Mr Hunter continued that there were three personal licence holders employed 

within the premises, Mr Hussain, Justine Boyce and Catherine Anderson.   A 

further three staff were employed, two of which intended to obtain a personal 

licence in the near future. 
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Referring to the suggestion by Police Scotland that the licence be revoked or 

suspended, Mr Hunter submitted that further staff training had been carried 

out in May, 2 members of staff intended to obtain a personal licence and 3 

members of staff already had personal licences.   He continued that his client 

would be happy for a condition to be placed on the licence that a personal 

licence holder must be on duty within the premises at all times and confirmed 

that the CCTV system was now in full working order. 

 

Mr Hunter added that his client was now fully compliant with the bottle 

marking initiative and that bottles were being checked on a daily basis.   Mr 

Hussain had ordered three breathalysers and intended to discuss with Police 

Scotland how these could be used.  A refusals book was also completed and, if 

it was known that fake ID was being produced, the ID was seized and not 

returned to the customer.  

 

Mr Hunter urged the Board not to revoke or suspend the licence, stating that 

a suspension would only be appropriate to allow something to be remedied 

and that his client was attempting to remedy any problems.   He suggested 

that the Board vary the licence to add a condition that at least 2 members of 

staff would be present at all times and moved that the Board give his client 

time to prove that the premises could operate well, adding that the Board 

could cite his client back to a review hearing if there were any further 

problems. 

 

Inspector Henderson asked how much of the sales within the premises related 

to alcohol sales.    After consulting with Mr Hussain, Mr Hunter advised the 

30% of sales from the shop were alcohol sales. 

 

Councillor Buchanan asked what Mr Hunter meant by the problems being 

remedied. 

 

Mr Hunter advised that he had been addressing the points in the review letter 

and advising of the matters put in place by his client to avoid any further 

problems.  He submitted that staff had been retrained and that the incidents 

involved two separate members of staff.   He continued that police officers 

had witnessed the customers for longer periods of time, however in the short 

period of time that the customers were within the shop, the staff did not think 

that any signs of being drunk were displayed. 

 

Councillor Buchanan asked if refresher training had been carried out after 

the first incident and Mr Hunter confirmed that it had. 

 

Councillor Buchanan questioned why a second incident had occurred, after 

staff had undertaken refresher training. 

 

Mr Hunter stated that the matter was factual but subjective as whether the 

customer had been drunk or not was down to judgement.  The police officers, 

who had not breathalysed the males, witnessed them for longer periods of 

time outwith the shop, and formed the view that they were drunk.   The staff 

members saw the customers only for a short period of time in the shop and in 

their opinion, these were normal transactions and the customers showed no 

signs of being drunk.   Mr Hunter reminded Members that the incidents 

involved two separate staff members. 
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In Councillor Buchanan’s opinion the male involved must have shown some 

signs of having been drinking if he required to be treated by Paramedics. 

 

Mr Hunter stated that the staff would not have known what had taken place 

outside the shop and was uncertain how long had passed between the male 

being treated by Paramedics and him entering the shop.   Mr Hunter stressed 

that only the Court can determine whether an offence had been committed. 

 

The Chair asked if Police Scotland had any update from the Procurator 

Fiscal on the incidents. 

 

Inspector Henderson advised that, as of 17 June, no Court date had been set. 

 

Mr Hunter was unaware of any complaint being raised to date. 

 

Referring to Mr Hunter’s query as to how long had passed between the male 

being treated by Paramedics and him entering the shop, Inspector Henderson 

advised that this was a continuous incident and that the male had walked 

straight to the shop, taking approximately ten minutes. 

 

The Chair asked what tests the Police applied to ascertain whether a person 

was drunk. 

 

Inspector Henderson advised that officers would look for slurred speech, 

glazed eyes, ability to walk, etc. and reminded Members that someone had 

thought it serious enough to call for an ambulance.  He suggested that, had 

the male’s friend not accompanied him and offered to take him home, the 

drunk male may have been arrested. 

 

Councillor McGhee asked if the two incidents involved different Police 

Officers.    Inspector Henderson advised that both incidents were witnessed 

by the two dedicated Town Centre police officers. 

 

Councillor McGhee asked Mr Hunter if it was reasonable to assume that the 

information provided by Police Scotland was accurate. 

 

Mr Hunter did not disagree with the Police’s version of events and submitted 

that the descriptions provided by the police officers were description of what 

the males looked like outwith the premises. The officers provided no 

descriptions of how the males presented themselves whilst within the premises 

and the staff members involved saw no signs to suggest that the males had 

been drunk. 

 

The Chair queried why the CCTV footage had not being available to view.    

Mr Hunter reiterated the problems encountered with the CCTV system and 

confirm that these problems had now been rectified.    He stressed that his 

client had been forthcoming within information to the police in the past. 

 

The Chair asked if the police officers had entered the shop. Inspector 

Henderson reported that the officers had not been within the shop. 

 

Councillor Pirie queried how a person who had received medical attention 

could then concentrate so much that they showed no signs of being drunk. 

 

Mr Hunter submitted that he could only advise that the staff members 

involved had stated that the males showed no signs of being drunk. 
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In Councillor Campbell’s opinion, the staff member who was using the phone 

while serving a customer could not have been concentrating on the customer.  

 

There being no further questions, both parties were given the opportunity to 

sum up. 

 

Inspector Henderson submitted that re-training would not address the 

problem as further training had not prevented the second incident from 

taking place.   In his opinion the incidents had occurred as a result of poor 

management. 

 

Inspector Henderson advised that at the pre-arranged meeting with 

Divisional Police Licensing staff within Kilmarnock Police Office on Monday 

23 March 2015, Mr Hussain had agreed to:- 

 

1. Ensure that alcohol was not sold to a drunk person; 

2. Ensure that the CCTV footage was kept for a longer period of time – as 

the second incident occurred on 7 May, this had not been arranged at that 

time. 

3. Arrange refresher training for staff. 

 

Inspector Henderson concluded that the incidents had occurred as a result of 

weak management and poor supervision. 

 

Mr Hunter questioned why Police Scotland had requested the re-training of 

staff but now claimed that this would not be sufficient.    He did not accept the 

police view that the incidents had occurred as a result of weak management 

and poor supervision and urged the Board not to revoke the licence.   He 

continued to detail the steps already taken by his client to address the 

problems adding that during the LSO visits, all was found to be in order 

within the premises, refreshing training had been carried out and the CCTV 

system had been fixed, although this had taken longer than anticipated.    

 

Mr Hunter submitted that the review hearing had been a result of incidents 

witnessed by police officers and not as a result of intelligence or a failed test 

purchase.  He stated that the staff involved had maintained that the male 

customers had not been drunk adding that, in his view, there could be a 

problem with the operation of the premises had the incident involved the 

same member of staff, however the incidents had involved two separate 

members of staff. 

 

Mr Hunter concluded that steps had been taken to avoid any further 

problems and urged the Board not to revoke the licence, but invited Members 

to re-examine the operation of the premises in 3–6 months time if they still 

had concerns. 

 

The Board adjourned to consider the matter. 

 

Upon returning Councillor Ross moved that the grounds for the review had 

been established which was seconded by Councillor Jones.  There being no 

other motions it was unanimously agreed that the grounds for review had 

been established. 

 

The Depute Clerk advised of the options available to the Board, being:- to 

issue a written warning; make a variation of the licence; suspend the licence 
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for such period as the Board may determine; revoke the licence or take no 

action. 

 

The Chair made the following motion, which was seconded by Councillor 

Campbell.   The Board agreed unanimously to:- 

 

 suspend the Premises Licence, with immediate effect, for a period of 1 

calendar month, to allow time for all members of staff to undertake a 

re-fresher training programme with an external training provider and 

for evidence of same to be provided to the Board by the end of that 

period; 

 

 vary the premises licence to add the condition that two members of 

staff, one of whom must be a Personal Licence Holder, must be 

working on the sales floor at all times during the core licensed hours; 

 

 instruct a further review hearing after a four month period to ensure 

compliance with the above; 

 

 allow time for evidence to be provided from an external source that the 

CCTV system within the premises is fully operational. 

 

Further the Board determined that, in terms of Section 84 of the Act, Justine 

Boyce as designed Premises Manager of the premises, had acted in a manner 

which was inconsistent with the licensing objectives, preventing crime and 

disorder and securing public safety and requested that a Personal Licence 

Review Hearing be arranged regarding Ms Bryce’s personal licence.     

 

Mr Hunter advised that the shop was open and trading and asked that the 

suspension take effect from 12 Noon to allow his client time to remove the 

alcohol from the premises.   The Board agreed.  

 

Councillor Buchanan left the meeting. 

 

 

4. APPLICATIONS 

    

   Applications considered under the Licensing (Scotland) Act 2005. 

 

 

The meeting ended at 11.35am. 
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Appendix I 

 

 

LICENSING (SCOTLAND) ACT, 2005   

APPLICATION  FOR  VARIATION OF PREMISES LICENCE  

 

Co-operative Group Food Ltd.    The Co-operative Food 

1 Angel Square      2 Academy Street 

Manchester      Hurlford 

 

Details of the variation:- 

 

 Amendment of Operating Plan to include :- 

 

Recorded background music may be played within the premises within and outwith the core hours.   

Products other than alcohol will be sold and ancillary consumer services will be provided. 

 

There being no objections of representations received in connection with this application, the 

Board agreed unanimously to grant the variation. 

 

--------------------------------------------------------------------------------------------------------------------------- 

 

 

LICENSING (SCOTLAND) ACT, 2005   

APPLICATION  FOR  VARIATION OF PREMISES LICENCE  

 

Erincrest Limited     The Granary 

c/o T B Dunn & Co     6 Rigg Street 

308 Albert Drive     Stewarton 

Polloksheilds 

Glasgow 

 

Details of the variation:- 

 

Change of Name of Premises to Granary Bar and Restaurant. 

 

Amendment of operating plan to permit children and young persons within the bar area, when 

accompanied by an adult, for the consumption of a meal between 11am and 8.30pm. 

 

The being no objections of representations received in connection with this application, the 

Board agreed unanimously to grant the variation. 

 

--------------------------------------------------------------------------------------------------------------------------- 

 

 

 


